“TOP TEN” BENEFITS OF THE D.A.R.E.-TRAINED OFFICER
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10. Written skills are improved

· Report writing

· Investigative reports

· Professional communication

· Memos

· Letters to the public

9. Verbal and non-verbal communication improved

· Community relations

· Co-worker relations

· Court testimony

· Investigative interviews

8. Link to information in communities
· Knowledge of trends

· Trusted by community: may assist with investigations

· Conduit for intervention

· Non-threatening: officer may ask for assistance

· Build relations with disenfranchised communities

7. Creativity and flexibility
 

· Knows how to access more resources for problem solving
· Practiced flexibility
· More knowledgeable about alternatives
· Maintains professional relationships with differing occupational groups
6. Increased “people skills”

· Maintains relationships with diverse groups of children and adults
· Practice effective communication with differing personalities, learning styles and abilities
· Views the positive side of people.
· Practiced in team environment\
5. Increased motivation for public service

· New perspective on law enforcement and community
· New personal mission: prevention/intervention
· Part of a larger mission
· Increased confidence in ability
· Common language locally, nationally and internationally.
4. Increased ability to assess self and other seeking improvement

· Practiced in “critiquing for success” model
· Constant evaluation of personal effectiveness in presenting
· Constant evaluation of others’ effectiveness in presenting
· Knowledge of “role model” expectations (behavior)
· Walking the talk of the lessons
3. Decreased potential for liability
· New skills gained in behavior management – alternatives

· New skills gained in conflict resolution

· Importance of appropriate language and action is reinforced for maintaining professional relationships

2. Seen as a community partner
· Community policing image

· Shared responsibility

· Realistic expectations of police and department

· Given access to various resources

1. Represents your department

· Positive image

· Can off-set negative image

· Effectively present your department’s massage (personally or publicly)

· Provide information

· Obtain community support

· Provide community support

· Serve the public!

This will further serve your law enforcement agency as all D.A.R.E. Officer-instructor training additionally certifies your officers a school trained School Resource Officers (SRO) and as School Safety Officers (SSO) providing additional liability certified training. It is a win – win training opportunity. D.A.R.E. will not drain your manpower – it allows your officers to perform their routine assigned patrol duties when they are not in a classroom teaching. Your officer does not have to teach D.A.R.E. full time, we are all law enforcement officers first and foremost. You can make this work for your department, school district and the children you serve. 
PAGE  
1

